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ensure all decisions are made objectively,
fairly, and without prejudice or improper
influence. It guarantees consistent and
unbiased treatment for all stakeholders.

Broadly covers all forms of potential bias, including
personal beliefs, conflicts of interest, and undue
influence. It addresses any situation that could
compromise an employee's judgment.

Manages both internal and external relationships. It
ensures fair practices in all internal processes, such as
hiring, promotions, and performance reviews, and
external dealings.

Defines how to handle potential conflicts of interest
and requires a declaration of any such conflicts. It sets
standards for unbiased advice, decision-making, and
handling complaints.

Often guided by principles of justice and fairness, and
may be mandated by certain professional or
accreditation standards, such as ISO certification
requirements.
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